The Indian industry has a pivotal role in fransforming vocational training for
middle school students. By moving beyond sporadic CSR initiatives and adopting
a more integrated approach, industries can actively contribute to creating a
skilled and future-ready workforce.

Establishing Permanent Vocational Training Units

On-site Training Centres:

Industries can set up dedicated vocational
training centres within their premises.
These centres can be tailored to teach skills
relevant to the industry's expertise, such as
robotics, mechanics, textiles, coding, or
other trades.

Hands-on Experience:

Students can gain practical exposure to modern machinery, tools, and
techniques, bridging the gap between theoretical education and real-world
applications.

Collaboration with Schools

Skill-Oriented Curriculum:

Industries can collaborate with schools to
align the curriculum with practical skills
needed in the workforce.

Field Visits and Workshops:

Regular visits to these centres can be
incorporated into the school schedule, allowing
students to experience innovation firsthand.

Mentorship and Guidance

Industry Experts as Mentors:

Employees can volunteer to mentor students, teaching them skills like feamwork,
problem-solving, and creativity.

Interactive Programs:

Workshops, and skill-building sessions can ignite interest in various fields.
Promoting Inclusivity

Focus on Rural Areas:



Special initiatives can ensure that students from underserved communities also
access these programs.

Encouraging Gender Balance:

Providing equal opportunities for girls to participate in vocational training
programs.

Long-term Benefits for Industries

Creating a Skilled Workforce:

Early training helps industries develop a talent pool familiar with their
operations, reducing future hiring and fraining costs.

Boosting Innovation:
Young minds bring fresh perspectives, driving innovation within the industry.

Germany dual system

India can take inspiration from Germany's dual vocational training system, where
students alternate between school-based learning and workplace training.
Adapting a similar system can ensure

Industries must view this as an investment in the nation's future rather than an
expenditure. By shifting from token CSR contributions to sustainable skill-
building initiatives, industries can foster innovation, empower the youth, and
significantly impact India's socio-economic development.



